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Student Outcomes

interest and aptitude
Work-ethic and skill development

‘r Identifying work
Employer interactions and
work-based experiences
Practical application of positive
work attitudes and behavior

Interview techniques and
mock training

Job seeking methods

Application/resume building '.

Transit experience/training

Post-secondary exploration

Self-determination
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< PATHWAYS

tTJ EMPLOYMENT

Pre-Transition
Program for Area
High School Students

Transitioning from
Student to Employee

Abilities Unlimited
of Hot Springs, Arkansas Inc.



PATHWAYS2EMPLOYMENT

Strives to offer employment transition
learning opportunities for students ages
14-21 years — both in the community
and classroom through individualized,
innovative and interactive experiences
that provide work ethic and skill
development while exploring areas of
identified interest, aptitude and ability.

Core Program Areas:

Job exploration
Self-advocacy
Post-secondary counseling
Work readiness

Work-based learning

P2E is an approved vendor of
Transition Services through:

Arkansas Rehabilitation Services (ARS)
Arkansas Department of Education

Admissions Process

‘ Based on the student’s IEP, a referral
is made by the school to P2E with
the student/family completing an
admission packet
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‘ Scheduling is offered in blocks of time
determined by the school and space .

l availability. Blocks are based on time
increments for up to two and four hours. .

Students are transported to and from the
program by the school.
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( ! Funding Sources \‘

Funding sources are determined through
a Memorandum of Understanding and
established upon admission approval. ’
Funding comes from either Arkansas
Rehabilitation Services or the school.

Contact Info:
P2E Program Coordinator
PO Box 3420, Hot Springs, AR 71914
530 Mt. Pine Rd., Hot Springs, AR 71913

501-767-8400 ¢ 501-767-8610 (fax)
AbilitiesUnlimitedHotSprings.com




